
Job Description

Job title: Management Accountant
Department/Team: Operations / Finance
Reports to: Financial Controller
Duration: Fixed Term (Primary Care-giver Leave)
Hours: Full time hours
Office Location: London, UK / Hybrid

About Jungle Creations

Jungle Creations is an award-winning social media-first publisher that exists to create ideas
that get people to thrive online and in the real world. With offices in London and New York, the
company owns and operates a number of hugely popular media brands. They each create
and publish content across a number of different passion points, from food to women's
interests and fitness, and they include; VT, Twisted, Four Nine, Craft Factory, Level Fitness,
Futur3ology and Lovimals, which together have amassed over 125 million followers worldwide.
Jungle Creations works with clients including the likes of Diageo, McDonald's and Unilever, to
help them reach its audiences through impactful and engaging branded content which has
seen the company win The Drum's sought-after 'Branded Content Team Of The Year' for the
last four years in a row. Today the business has branched out into many offline ventures
including Twisted: A Cookbook, a delivery-only restaurant business; Twisted London, and a
Twisted IPA in collaboration with Brewgooder. Jungle Creations is also home to The Wild, an
award-winning social media-first creative agency that helps brands turn heads and make it
matter, specialising in social media management, multi-platform creative campaigns,
branded content, production, influencer, and performance marketing.

Role Purpose

We are looking for a Management Accountant to support the Financial Controller in ensuring
that the Finance function is a world-class, best-in-industry operation. They will have a broad
involvement in ensuring that processes and procedures are adhered to in order to ensure
that accurate and relevant information is reported to the business.

http://www.junglecreations.com/


Key Responsibilities

Reporting to and working closely with the Financial Controller, where you will be involved in all
aspects of the finance function ensuring all postings to the ledgers are accurate and
Management reports are produced in a timely manner. Jungle Creations needs high-quality
support services in place across the organisation, which are not simply fit for purpose but act
as exemplars to others.

● Month-End, responsible for Xero posting. Includes but is not limited to bank reconciling
journals, accruals, prepayments and recharges.

● Management Accounts, prepare consolidated and departmental management
accounts, Including an analytical review of results and commentary, and
communicate underlying trends to the FC.

● Intercompany Reconciliation, prepare month-end intercompany reconciliation.
● P&L, ensure accurate postings to the general ledger and provide insights into any

variances.
● Revenue accounting, calculating and posting revenue based on a percentage of

contract completion.
● Balance Sheet reconciliations, prepare month-end Balance Sheet reconciliations for

review by the FC.
● XERO administration, ensure the data and functioning of the accounting system is up

to date and reliable.
● Bank reconciliation, timely reconciliation of bank accounts on Xero ensuring all

transactions are posted to the correct account and tax code.
● Budgeting, Providing support during the annual budgeting process.
● Process Improvement, explore and suggest ways to improve the day-to-day

accounting processes.
● Ad hoc, carry out any other duties as may reasonably be requested by the FC.

Background and Experience
● Post-qualified experience of proven all-round accounting competence in a

multi-entity/ group environment ideally gained in a Media or Marketing business.
● Intermediate to advanced excel proficiency.
● CIMA/ACCA/ACA or equivalent qualification.
● Familiar with UK GAAP.



● Strong interpersonal and business partnering skills.
● Excellent written and verbal communication.

Skills & Competencies
● Organisation;
● Prioritisation;
● Time management;
● Communication;
● Problem solving;
● Creative thinking;
● Relationship building;
● Collaboration;
● Innovative;
● Adaptability;
● Attention to Detail;
● A self-starting approach
● Accountability;

Bonus Points
● Managing/coaching experience of junior members of the team

All employees are expected to comply with the company code of conduct, act professionally
with colleagues, and treat colleagues and the workspace with respect; It is your responsibility
to ensure your behaviour, attitude and appearance always positively reflect Jungle Creations
and doesn't do anything that would bring the reputation of the company into disrepute or
cause a loss of confidence in its work.

Measures of success and key stakeholders:
Employees are monitored with bi-annual KPIs to measure their performance; these KPIs are
made up of both skills and behavioural competencies. Jungle is committed to rewarding
those employees who consistently exceed their bi-annual KPIs and will ensure those
employees advance within the business.



KPIs:
● All revenue, accruals, prepayments and recharges are posted to all ledgers by

working day 3.
● Month-end closed, self-review and understanding of all P&L variances on working day

4
● Balance sheet and Bank reconciliations completed on Working day 5
● Preparation of the MI Pack with commentary to be discussed with the FC on working

day 7

Key stakeholders:
● This role reports to the Financial Controller
● Finance assistant - provide support
● Wider Finance team (Management Accountants, FP&A Analyst, FP&A Director, CFO)
● Senior management (CEOs, SLT, Heads of departments)
● Customers/suppliers
● Auditors

We want you to add to our culture

At Jungle Creations, we aim to ensure our workforce reflects our diverse society. Our different
ideas, our different perspectives and our respect for one another enable us to be innovative,
creative and build a sense of belonging that actively encourages our people to add to our
culture. We want everyone to feel that Jungle Creations is a place where they belong and
that is the reason why we look for the cultural add, not the cultural fit.

Our mission
‘We exist to create ideas that get people to thrive online and in the real world’

Our values
This is who we are. These qualities are the things we look for in new Jungle talent, the things
we celebrate and reward our people for, and the things clients discover about us and our
work.



Collaborate.
Whether in a small or large capacity, every one of our departments work in collaboration with
each other. Encouraging this total collaboration means our people can team up with ease,
and create the perfect environment for idea sharing, creative thinking, and working closely
with clients and partners alike.

Innovate.
In a business and world that is forever changing, we pride ourselves on how agile and
adaptable we are. Striving to experiment, take risks and be bold, Jungle celebrates how
quickly its people can innovate and move with the times, ensuring we are at the forefront of
change and the best in the industry.

Champion.
We champion our people, their ideas, and their differences. Our people respect one another
and the things that make each of us unique. We aim to support all voices internally and
reflect this in our work. We actively encourage our people to add to our culture and want
everyone at Jungle to feel that they belong.

Post Covid-19 Plan
We have carried out a full risk assessment and have moved to a permanent hybrid working
system that sees staff split their time between the office and home (government guidelines
allowing). Each team differs in terms of their in-office expectations so feel free to discuss this
during your interview process.


