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Role Profile
	Overview

	Role
	Talent Development Specialist

	Main Purpose
	This role will set and lead the talent development approach internally for Hope for Justice.  
Responsible for strategizing and directing the development of talent across Hope for Justice. The Talent and Development Specialist is a pivotal role in engaging and developing Hope for Justice’s workforce of talented and passionate employees globally.
Help Hope for Justice to build a culture of internal learning and development, and create an employee experience that helps employees feel supported and equipped to exceed in their current roles as well as to prepare for future professional growth.   

This role will initially focus on creating and implementing a needs analysis to form an employee talent strategy, alongside forming a leadership development strategy. Whilst contributing to other organisational initiatives as a subject expert. 




	Department
	Operations

	Location
	UK

	Reporting To
	Head of HR – matrix managed by Head of Learning 

	Main Duties

	· Serve as an global thought leader to share best practices in organisational learning and talent development
· Lead an organisational needs analysis to define the strengths and gaps in employee development
· Identify an employee talent development strategy that aligns with and drives organisational goals around employee knowledge, skills and capabilities
· [bookmark: _GoBack]Consult with multiple levels of internal stakeholders e.g. Executive team, Heads of departments, HR colleagues and functional managers to identify functional learning needs and recommend and drive forward appropriate learning and development solutions to meet those needs 
· Design and implement a multi-level leadership development strategy that grows internal capability 
· Contribute to key HR initiatives including onboarding, well-being, succession planning and D&I.  
· Support in identifying external vendors to deliver the talent development strategy, ensuring quality as well as value for money
· Manage external vendors to assess and report on the impact of employee development initiatives
· Understand and uphold the standards outlined in the Hope for Justice Safeguarding policies, acting with due care and attention to safeguard the wellbeing of anyone that comes into contact with our work and reporting concerns if they do arise. 

	Key Result Areas

	· Functional job skill analysis in place and carried out at agreed intervals (needs assessment, strategy and implementation)
· Leaderships development strategy growing internal capability
· All areas of the organisation included and consulted with on development initiatives

	Soft Skills
	Technical Skills

	· Effective communications skills
· Organised
· Innovation and Creativity
· Attention to detail
· Strong problem solving ability and ability to lead others through change
· Ability to identify employee development need
· Encouraging and passionate about developing others

	· Excellent project management skills
· Working knowledge of talent development best practice
· Analytical skills
· Strong written skills
· Learning Management System experience (desirable)
· Global need analysis and strategy development 


	Experience & Education

	·  CIPD qualification, or equivalent experience in L&D and HR departments
· Proven track record leading Talent Development and/or L&D initiatives or functions 
· Experience supporting HR initiatives
· Able to demonstrate strategic vision and translate into successful operational delivery
· Experience developing, creating, and implementing innovative learning and talent development strategies, solutions and programs
· Experience consulting with multiple levels of leadership
· Cultural acumen and experience working across a global organization. 








	
	
	




We exist to bring an end to modern slavery by preventing exploitation, rescuing victims, 
restoring lives, and reforming society
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